











Isabelle’s Law



The Bill

to establish a statutory right for members of the public to access information regarding misconduct records of police personnel; to require police forces to submit misconduct outcomes to an independent National Police Misconduct Body; to permit serving personnel to report misconduct directly to that Body; to restrict resignation during investigations; to provide for forfeiture of pensions in cases of gross misconduct; and for connected purposes.

Be it enacted by the King’s most Excellent Majesty, by and with the advice and consent of the Lords Spiritual and Temporal, and Commons, in this present Parliament assembled, and by the authority of the same, as follows:—









1. Interpretation
1. In this Act, “police personnel” means—
a. a police officer of any rank;
b. a member of police staff employed by a police force;
c. a police community support officer (PCSO).
2. References in this Act to “police personnel” shall be taken to include all categories in subsection (1).

2. Right to information about misconduct
1. A person who is subject to the exercise of police powers, or who makes a report to the police, may request disclosure of any substantiated misconduct or gross misconduct findings relating to the police personnel concerned.
2. Disclosure shall include—
a. the nature of the misconduct;
b. the date of the finding;
c. the outcome or sanction imposed.

3. Duty to disclose
1. A police force must provide the requested information within a reasonable timeframe.
2. Failure to disclose, or wilful misrepresentation, shall constitute a disciplinary offence.

4. National Police Misconduct Body (NPMB)
1. There shall be established an independent body to be known as the National Police Misconduct Body.
2. Every police force in England and Wales shall have a statutory duty to submit to the NPMB all complaints received and findings of misconduct and gross misconduct, including:
a. the individual’s name, role, rank or grade, and force;
b. the nature of the misconduct;
c. the date and outcome of the finding;
d. any sanction imposed.
3. The NPMB shall maintain a central register of all such submissions.
4. The NPMB shall determine the form and manner in which information may be disclosed to members of the public under section 2.

5. Reporting by serving personnel
1. Any police personnel may report suspected misconduct or gross misconduct directly to the NPMB.
2. Such reports may be made anonymously or confidentially.
3. A person making a report under this section shall not be subject to detriment, victimisation, or disciplinary action as a result of making that report.
4. The NPMB shall investigate or refer such reports as appropriate, and may require the relevant police force to cooperate fully.

6. Scope of records
1. Records to be submitted to the NPMB are—
a. all complaints including non-substantiated and substantiated findings of misconduct or gross misconduct;
b. disciplinary sanctions imposed, including written warnings, demotion, dismissal, or restrictions on duty;
c. findings of the Independent Office for Police Conduct (IOPC).
2. Pending or unsubstantiated allegations shall not be recorded on the public-facing register, save in anonymised or statistical form.

7. Right to alternative personnel
1. Where a person reasonably objects to being dealt with by police personnel on the basis of disclosed misconduct history, the police force shall make reasonable efforts to allocate an alternative member of personnel.

8. Restriction on resignation during misconduct proceedings
1. Any police personnel who is subject to a live investigation into misconduct or gross misconduct—
a. may not resign or retire from their post until the conclusion of that investigation and any related disciplinary proceedings;
b. shall be deemed to remain in service for the sole purpose of enabling the investigation and proceedings to be concluded.

9. Suspension and pay during investigation
1. A person falling within section 8 shall be subject to one of the following arrangements during the period of investigation and proceedings:
a. Voluntary suspension without pay – where the individual elects to remove themselves from duty pending the outcome, without pay;
b. Suspension with pay – where the police force determines that the individual should be removed from duty but remain on full pay;
c. Continuation in post with pay – where the police force determines not to suspend, the individual may continue in post and shall receive full pay.
2. The choice under subsection (1)(a) shall rest with the individual concerned.
3. The choice under subsections (1)(b) and (1)(c) shall rest with the police force.
4. A person suspended under this section, whether with or without pay, shall not exercise any police powers during the suspension.

10. Outcome of investigation
1. Where the investigation concludes with a finding of no case to answer—
a. the individual shall be restored to their position with continuity of service and the NPMB updated as cleared;
b. where suspended without pay under section 9(1)(a), back pay shall be provided in full;
c. the individual may then elect to remain in service or resign.
2. Where the investigation concludes with a finding of misconduct or gross misconduct—
a. the individual shall be given the appropriate sanction depending on misconduct level;
b. no entitlement to pay shall arise for any period of voluntary suspension without pay under section 9(1)(a);
c. any outcome shall be recorded on the National Police Misconduct Register maintained by the NPMB.
3. Forfeiture of pension rights
a. Where a dismissal under subsection (2) arises from a finding of gross misconduct, the individual shall forfeit all accrued pension entitlements under any police pension scheme, regardless of length of service.
b. The Secretary of State may by regulations provide for limited exceptions only in cases of proven severe financial hardship to dependent family members.
4. Forfeiture of severance or lump-sum benefits
a. Any entitlement to severance payments, gratuities, or other benefits on exit from service shall be forfeited in full where dismissal arises from gross misconduct.

11. Effect of attempted resignation
1. Any notice of resignation or retirement tendered by a person subject to section 8 shall be of no effect.
2. A person may not be treated as having lawfully resigned or retired until they have been formally cleared under section 10(1).

12. Oversight and enforcement
1. The National Police Misconduct Body shall oversee compliance with this Act.
2. The NPMB may investigate failures to submit or disclose records, and may issue binding directions to police forces in conjunction with the Independent Office for Police Conduct.
3. The Secretary of State may by regulations provide penalties for non-compliance.

13. Extent, commencement and short title
1. This Act extends to England and Wales.
2. This Act comes into force on such day as the Secretary of State may by regulations appoint.
3. This Act may be cited as Isabelle’s Law 2025.


2

